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P r a c t i c i n g  P r e s e n c e : 
H o w  T w o  x  T w o  p e r s o n a l i z e d  a  g e n d e r 
d i s c u s s i o n
Designers have to be thinkers, dreamers, 
drawers, artists, builders, cogitators, 
workers, programmers, leaders, 
environmentalists, nurturers, drafters 
and frontrunners. They don’t have to 
be male. This is obvious to society, but 
sometimes a reminder aids to dispel the 
still semi-prevalent image we all have 
of white older men in black turtlenecks 
and spectacles. How can we, as students, 
change the way that “capital-S” Society 
supports confident women in the field 
of architecture? The solution I feel most 
authorized to give is to focus not on an 
absence of representation and ask “where 
are all the women in this room?”, but to 
actively support the women in academia 
and practice by supporting assertiveness, 
technology, and leadership amongst 
anyone who wishes to succeed. 
To achieve this level of support, the 
best thing that academia can do is teach 
exploration of craft, of creation, of 
people. This exploratory experience for 
me was co-managing such an integrated 
design-build project as Two by Two. 
It was a hot, crowded room of 
approximately twenty students with two 
or three women represented, and we were 
making adjustments to a preliminary 
Rhinoceros model for an upcoming 
design-build project, Two by Two. I was 
not editing at as customary a speed. I 
remember having three different male 
classmates over my shoulder pointing at 
my screen and telling me three entirely 
different ways that I should fix the model. 
It was a stressful experience where I felt 
unsupported and was one of the first 
moments of my design education that 
showed what it might be like to work 
in the professional field of architecture 
and work with the intensity that builds 
under a deadline. It is also the first time 
I was pressed with the question, “where 
are all the women in the room?”  This 
isn’t another statistic of women being 
underrepresented, it was a real, personal 
experience that showed me what an 
absence of women in the field feels like 
on an academic scale that could relate 
to practice. I had to stand up for what I 
knew how to do, which is one of the most 
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important skills that if emphasized could 
further the presence of current women in 
Architecture, as long as we listen. 
Technology, a sector of industry that 
has historically been primarily male, 
is entering into the professional and 
academic world exponentially. Our 
project relied heavily on this model 
and the contributions of many people 
modeling, drafting, annotating and 
coding using Grasshopper, Rhinoceros 
and AutoCAD. These aspects of the 
project were executed by a large portion 
of the project members, both male and 
female, but the core digital modeling 
group was made up of myself and seven of 
the men from our studio. Does this mean 
that technology in our particular studio 
relied primarily on men? Absolutely not. 
But it does petition a more thoughtful 
perseverance to ensure that the women 
who do have an interest or compatibility 
with software feel supported and welcome 
when they represent a minority. 
Due to the size of the project, there 
were different parts that either my male 
co-leader or I dealt with. My primary 
role involved talking with individuals 
about their levels of participation and 
engagement, as some people didn’t feel 
fulfilled in their roles and were not happy 
with the state of the project. Specifically, I 
had conversations with individuals about 
how they didn’t appreciate the more direct 
and commanding styles of leadership 
they saw from project leaders. They felt 
that such a style was too demanding 
and they even thought that I was being 
overpowered as a co-leader because I wasn’t 
as outwardly vocal or confrontational. In 
reflection, it might have appeared I wasn’t 
as strong of a leader, but in reality this 
was absolutely not true. Simply because 
dominant leadership traits are more 
vocal and observable doesn’t mean that 
quiet or more implanted traits such as 
collaboration, compassion, and balance 
should be valued any less by society and 
our field. 
Along these lines, women in studio 
shouldn’t have to feel like they must 
develop traits like control or dominant 
competitiveness to fit in when they join 
the professional world of architecture. In 
fact, many studies today are discovering 
the differences in leadership traits 
between men and women and analyzing 
the different situations and preferences 
that lead to a lack of women in leadership. 
It seems that for women to become even 
partners in the field of architecture, society 
must develop in a way where multiple 
traits of leadership and design can be 
accepted as effective. We as students are 
the future problem-solvers and thinkers 
of this era, a responsibility that cannot be 
abstracted by an absence of a supportive, 
creative, and present minds.
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